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RS : ErhiERE  NEBENE  HITREZL  BERRGE « TIFRA -
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ROV RIRIBRHISHEFHDIRREE » RMiE
BEFXRIR - At - HEERMS @ WABEFEEL
“Everything negative - pressure, challenges - BRE  BEKE - BESITAENRM @ 15BN
is all an opportunity for me to rise.” FEMAE N RERE - 2 —1RER0VEE o
IDIBIBEDME (mental toughness) B2REBATE
BHEKRIGESBRFIE  FEMEESNNHRE
SEFEFER - BREFHY RVsEusEz P = TIBTELR TEIEAEMIIEE DR
EIRSENHRDARMES » BESORERRE  KgEgMEE)E (Gucciardi, Hanton, Gordon, Mallett, &
KET  BEFRABSHOBNEAARGERIRZP Temby, 2015), - It —HESRERATLSHIBELZEHS
THUESRNFBRIBEHPIGERYE  BREFTRSL mim. frasEELEnS L EaEERE0NES
BESH - 28M > BIBNBRXSESETRRBOINR 5, swrcSERNSEDREERE (Papageorgiou,
HEERIRIG  RET B S DIEMEITERLR * MR  Gianniou, Wilson, Moneta, Bilello, & Clough, 2019) » 7
IR NSEEBORCRAFERK - RILIE B BR@Effm  SRESEF (Gueciardi, 2010;

=
=k

Kobe Bryant

Kristjansdottir, Erlingsdottir, Sveinsson, & Saavedra,

TEE BB APRAZNEERIIHE - MERREITIEE 2018) - HIBBR - EEEESBEKE/D  SEDIE
x%—ii\g%%%g{%g ﬁ;ﬁiﬁfgfgﬂﬁgfgﬁﬁ BEMINEEERE T NEAEBR O NEFSHOTIE
B A SBRERBEIEHE : BT RS IR I0EY R o g . .

—8%F » E-mail: ahen58@ymail.com o {EER/ORETMNIER i EMIMSBEMER (Godlewski & Kline,
SRR SESTI FREHNESER - 2012) » RS DIEBENMEEEALATRIRNERM - B




32 Journal of Management and Business Research

B ZWOIBBEEFOIERENE ?

MHEITFSIEY - RBEIT RENET YL IERED
M8 & B % (Bull, Shambrook, James, & Brooks,
2005) - AT * B B8 Mahoney, Ntoumanis, Mallett,
and Gucciardi (2014) FRiFM LRI BEITRHESR
EEFHOIERIM - PIEERDIEFEXK (basic
psychological need) BYERRSYIN @ SEIRBUROVIZHIIT A
(controlling behaviors) EHIFSEFHERDIEEK -
REFHRABECEEBENYIRSGE S (Bartholomew,
Ntoumanis, & Th@gersen-Ntoumani, 2008) » IS
HNVER#M - BB NITROOTRE -

PR - B SPTANERI1TRERY Mahoney et al.
(2014) FTS » FEEEFEVOIEEFIH0E ? Crust and
Clough (2011) [CIEEZURSEEOIABRILITTER » 18R
BElRPRNFEETEE 70 mER DYk E6VFIRR
2 —hEeRREETFERRENONRSE ; Z—HaE
WEEENMMBBER N TSHEBE  IBERE RS
BIMBRER0EEARE D - REZ » RESBEW BRI ERS
EREFERNBEITR @ BREEFHEFIILIEARED
Mt (2Z@%20 ~ BAES ~ EBBIBEETEM - 2010;
Cheng, Chou, Kao, & Chou, 2021 ) o #x P73l » AGFE
FTBEESIIT RIS HISHEFVOIREEIME ; 2AM
Mahoney et al. (2014) BIAFHUHRIEIOMELEVITR - BBL
HNRIBBLIRRENMEVIZEHITR - RBES Crust and
Clough (2011) EREREBESF O] AEBIR PISE LB
BEEMNIRR o

B3I BERBOANEZEGITT RIS AREE RN
R AMAXRBETHERERNEERREIER
(conservation of resources theory) » RIFESIHFRHIAE
PHATREEF OIBRIMIBR - BERRFIERIE
£ BARRIEPEERMANG EIRT - BFEIENIL
HEABRONEEREZE (Hobfoll, 2001; Halbesleben &
Wheeler, 2015) o MiRIZEBEZOF A (2010) BVETH,

BB - BUROVIEHIT R OIKIBIEHIFERS (foci)
E—SRDAFERERGEBE  AIERFEBE
SRR AT y RBFE MIBH LIESRST
W BHEMEFERFEE  REAIRFARISHE
NBR » WIRHIRHEAVRRIMIET - SJEENEFIER
BR oI5 LlliREs - FURAEEHIITA (EH
EEE) BREENEFATER (DIERENE) EEAR
BYER °

BRAGIERBIELR  @AHBNERZE -

March

FEHRTSHREMEH TIEEK  EMNEEART
ERVREE 8 E )5 (Hobfoll, 2001; Ito & Brotheridge,
2003) - 3@BEMFTIBE » BARSEHEBTENERKE
HIESKR SHEHRIFERABHEMR (self-
concept) BERMDEVIEE (Chiu & Tsai, 2006; Wu,
Tang, Dong, & Liu, 2015) * S RZTIEER » BAE
ESEFRELIEHERMSNERM  BUHLEE
JRIFERAL (Bentein, Guerrero, Jourdain, & Chénevert,
2017) - Bt EIR0 » DIRRENMNRESFR AR EE
FEORIRRAEHEMOEEMNMD - TIE B
Mahoney et al. (2014) BYBFFSERA @ ERBIFTHRAE
BREAIE - ZREREVDIE R M EFRIENFRRR & B
BRSE22MROIER ©

BE#®RL  XHARKXKABIERA (ob
involvement) {E/R#ERE 1T » th—RESBIEIBIEE A
R ITERABREISEZMPVEE (Kanungo, 1982;
Lawler & Hall, 1970) » SEE®R S TIEIRNASEEE
AZ SR NOTIRIEMER BIR - AR 2
EXRI{E2® (Janssen, 2003; Scrima, Lorito, Parry,
& Falgares, 2014) » 28 » R TIEBAMERBSRE
18 » MEEIDER KB VIR BRI E MRV
H2 SR MR BEIRIREIERERS - BRE1OIE @M
EHRETHERESHTERABNSPITBR » £
hREEE TRIEREIRGHIRRRE - LIDERREHE
TCEIER S 20050, ©

bR S BRRRREZIN  BIRRGFIERBEE I TEE
BVENEEUR » EOSREEBEAEMEPTNE -
B# s —LBE-BE ARFE
characteristic) SR EEANEBENTRERDSE © E
MBAANERFEBITAIERBIFITRZIER
(Halbesleben, Neveu, Paustian-Underdahl, & Westman,
2014; Hobfoll, 2001) « $Z1tr » AIAFTKABLITEZ
(distress tolerance) {E/RFIENELIE » REREVHBURE LA,
FEBBEIETF VIR BB RIREVE RGN (boundary
condition) - ¥ TR S NEEBE AR ZEQIEHES/OIE
HREE (psychological state) B98E/] (capacity) (Simons &
Gaher, 2005) - 3BFHFTIEL - HIRRS NS 2B A
RIRRPRAEEHBHERNVZEE » Rt HEAXNS
ANIRERBERETIENIER (Jeffries, McLeish,
Kraemer, Avallone, & Fleming, 2016; Zvolensky,
Vujanovic, Bernstein, & Leyro, 2010) » &AM
SNERTHEIEFAERNTLEREIE - HHE T8

(individual
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EFFETARASEZBOIERIEREET TR
BURSHEAR -

EEMS @ AMERMEUTEEER/ - E—
M TRERERERRBOIRZERITR » JE—
SEREBARIEHITRIEET OIERIILOVEIR K
BENRRIRIZEGITRICNRBEITRZIR » Il
SRERIEIIR BT REVIERMR - £ 1B5LIEEE)
MEETERRSEET TIFRNAZBINPNER
ol B BT E TR RS TR AR P TS 2 bt
FRO - |RiZ > FAAFAKBERRFIEROERR - B
FRETHITRZNVEEMR - BitisBI —FER
TROVZ TR o

N RACIRR

DIEBEFM : BESHERELRES
) MRBHROERIMNERRARER

—72 (Jones, Hanton, & Connaughton, 2002) o 5|t} &/
2 MRS KRBRECHE - FBEEIREMRTLIE
1% (achievement context) SPHER{SISZRIRBVE ALTFEIED
MALIEREME2D  BE SBE (self-esteem) ~ B
FEZD (self-belief) ~ £4E8 (optimism) - 8%, (courage)
KBS (confidence) - SRR » R Z ERERIR
PSRBT  DIRBFMEE F ARSI
HARE © B SERRILLERIR » Jones et al. (2002) FRFEB
Rt (bottom-up) BYBMEFAFTENE » REFHRNIES
BE}EREIR - BBNEOIBERENEREAR
Bl "eEEBEAEESHE PRIFSHEHFEEHL
BREEL - BBRSRIEE - AR IEaenEs)
SBHHFEERNF TELEISE0EHI o 82K
Jones et al. (2002) 12HH S IEREIEEIS M - 41
REERBAETH  IMELSEERMTE -

P& S Jones et al. (2002) M4 » Clough, Earle, and
Sewell (2002) KIBERESMEAS (hardiness) (Kobasa, 1979)
BUERES @ FWAR/OIEEE)It R BBrNEEEE BN E
FT#ER » DRI B1E ~ K8 (challenge) ~ 12
(control) J275G5E o DALLEBEE @ AEE » Clough et al.
(2002) WA - EASRELIERIMUNBAR—E "=
RItRZEINABIA - BERIGINGREISE  FTombn T /)
B ABEARZBALER - BT » thFPIRE A IEIE
BNER  REECHMEBECER @ HEERZY

IREAEEREURIE , o Clough et al. (2002) SBE—H 2B
£ MQT48 8 » RRADEHIE < IBRET » D
JEBEHEHE ABVBE DEAEE (Nicholls, Levy, Polman, &
Crust, 2011) BIE@MBR © LI - HERLATHIE
o DIERUEENEEEERLBNRIED
(Dewhurst, Anderson, Cotter, Crust, & Clough, 2012) o

{RE Jones et al. (2002) Ed Clough et al. (2002) ¥
IDIPRENMHIRE ST SRE  BZELEFRE
B EBVIEFMERK - B » MBOEREIHIA S DIER
FMEBEBIIBER - FI%0 "EHBE T, E TRITHER
S, BBES "THBRAm. B TSWEvRR,
IEREESIRMIANIE (Gueciardi, 2017) - BE © BEM
BEROIERFMHRAOIREE  s1RBHOIERED
MHERF—EOERH - KRR OIERE2INENE
B8 (trait) 7 E2HRARIARTE » BIDEZEIRE
FEMBATNEIAIRESE (state-like trait) ? {15
SEERIEEVAIARRE (state) ? 12 ' SIRINBIMES
RZE » MBEFRSHEERE RO IR R R 14 248 8L
BLZER  BEERAVIEREMHAVERZE o

BERBIMEZAL5EE= » Gucciardi et al. (2015)
REDENBEER (psychological resources) B9RET)
AN RDIRRFMHERS TeEERBAEMINIERES
HBEZEBRNLIEBR, - SKRNERMATE -
BERSGRINERABLLBIUTREEES : B5% ' REBE
RRGIEROVER - @ADBRAER @ 1eERE
RSB REIRFEE + HIFESANRoE - HIBEIRN
BHBATIER (Hobfoll & Shirom, 2001; RIRFEEEER(H
1Z 1 2006) - KB —EFE 0 DIRRIHEBROIEE
R BE—aEREEBASHISRE  BLSRBREE
1t MREABARBHRHEKGNERSE  MB
PTIZESURIBOIMER (Gueciardi, 2017) » J3— TH&iK
REASE, -

BE  BRLIBERFURAVIEER @ KB
BRRGIERNER  £aEERR LLERERDVIER
FIMEEHSHNGER  HRfSRE - BHMS ' B
BADIR@IMHER - AXRBEABBRATERFES
EEKNRRT » BABA S RERBNERIFIEFR
B MW E M (defensive) ~ BB WE M
(aggressive) * EZEARIEM (irrational) BY{TAIET ; 8
it 2EARRSELOIERZMR - KRB ABE
BRMEBER  RtEBRBR/ABRUBESRFE
B EZ2E2EHNEXEIR (Hobfoll, Halbesleben,
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Neveu, & Westman, 2018) - FBERRGIEHIOER
B TERBARR.  "TSRIERBINE. R TS
B2, BB EMENVERMIFAD
Bim S IDIBRENMENEERAR °

% ' SRRBIMIEZE » Gucciardi (2017) BEHE
BEOIB ) AR DIE RV R B2 B o B30 » ERIR
81 (resilience) ALL 7 OB EFDIH B RFIEEBHE A
&R (striving) BARLRTAT (thriving) BYINEE ; &
EREXFGIEASABLL » OIBRR T IEE B A EOI AR
B MESIRETEMIL/VOIEER

f& SIECESE » Guceciardi et al. (2015) ERELE
BRBEMENEX W WIRAERENEH: » F2
BEXCEFECHDIZRIMHEE - BRET ' B
560 0IRRMEREBRSHEA (within-
subject) Z#FE » R0 I DIEBRAUESZRIRIENE
ZMmoiE - BT & TN PTRIENERMEARTE
¥ BEBRRER  BREZEHBLUA » ZEXRILBEA
BHYE ~ WE » RIRT DIRRFMEEBEISEER
BB - BRIBHARBEBLEVIESRIMHBABB EBER
£, SFfME » Haghighi and Gerber (2019) 33IF/MNE
BEMHER—RBOIEER - BEIRE AR %R FE
5 WEARABCEB RINERKKEELI BRI
BBIAEEREZHEIR  fx L P » Gueciardi et al.
(2015) REBIDIEREM EBRAHEIVIERSIT » AT
RENEBXRW SIS @ INMEEBEIBIRNRHRE -
It » AHFFTERA Gucciardi et al. (2015) 1289 48K
REISE L NERRETE R © (ERAITRGmIENR

FRIEHIT RENRTDIEEEE

TERBITAXE D TERTITREIEEERS
BBHEBRIFE R ETENFTEREIITR (Edwards,
1979; Jaworski, Stathakopoulos, & Krishnan, 1993) » 2
—BEBIRSIEIM B K TS EITRNEIET
£} - HIEED  TERIEMBMER » FESBIR
EHIITR - ER2IBEETITH) (direct) EHEET
(monitoring) » UERE TERIESITE (Zhoy,
2003) o £2FIME » Oliver and Anderson (1994) {#315
£ EHTEB2REBABNEEEY @ BEre
EBAEBBNARIEPOGRE - £RLRRT @ £8
RIEFEBENTIEER  EESRIMEEHME
(hostile) EHIITR @ RBEBEEBIRAE DL NRIE
2% (Yu & Duffy, 2021) - 24EMS » EHITRAMEE

March

HETPERAH  WERTEREEETITAIEEEK
WOz — °

MEEIBE T » HiREEEIEEXMDEFOIR
& ISR EEHITRAKEIBEFNITR » ®MEBK
EFMEEIRBONRNRZ P  BEFTADER
FABEFRESE (self-determination theory) » ARIFEIHD
EHEITRENEFOIEREMEAER - Hp » RERE
MBYEE Mahoney et al. (2014) §IHITE @ ZATTERA
BFH1F1TH (autonomy supportive behaviors) E2{ZEHi
ITRIERDIEBFIHIIRIR - tPIRASHIRKES
FZFHTA  BInfREFE1EE BEIESHEF
IR (feeling) ~ #8FEFIEEHIMOE » MUKRIE
HEIENRESFITRE  EFNERVIETKRSES
WME ; RZ - BERREKXEUERIITR - ML ERESEF
BUERE  NEBEFOIRZ  BE (excessive) PEiHE
FRESEFITRE  EBFNERDIEBKEHE
EEMmE (Su & Reeve, 2011; Bartholomew et al.,
2008) o K9 » BESZFFITREREEFNERNDIEE
Ko BEFERSOATEINIEAR - RS E6E
REKEBEEENRE I BB HECHEREN
BIRTNDEEZZRE BFMEHLIERI M
(Gucciardi, Gordon, Dimmock, & Mallett, 2009) ; 8%
e EHIITRSEIEFNEARDIREK @ BIEETF
AT EIEENERL » BEEFRABCRESIR
R BOBENRE > RMREE VIR -
Mahoney et al. (2014) BSH B E 7T REEZEHIT
R BoRIEBIBESHIEEFIOIEREME - B
S PHEETOY E ) ISHEEDEENKIT o

PR BURBVIEHIIT R —ESHITDEFHILIER
NI4T 7 AR1Z Bartholomew et al. (2008) BYFHAL » ZHR
WIUFREBCHIETFOIEAZE (expectation) » SF K
EFENEIOEE  HERZEITSEF VIBREE
BOEEHITR - B2 » 58 "HEIE L BERIITAZ
EZEBEFHVOIRRENNE - (HBISEME o /€ Bull et
al. (2005) BYSHRXTATTRE @ HIREEBEPEREF
EEMEBHEMNBER - RiMeEREFILIER
Bt - BEEKER  EEFRABRIUMINENRTER
KEVBBIMEBRIT » NMESHRBCE R/ NEEB
g WBERPRGHEEB B OVRF R,
15 RimEMEEEH S - SEIROIEREIEEVRET
(Jones et al., 2002; Gucciardi et al., 2009) o Jtt4) » B
EFHELEMSBMER L —ARBBREEFR
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B HEEENCEZR » MENEFDIERIMBAT
Bhas o

iRE LIS - FURAVIEHIIT RO IR R ED 460
TERMRWA ? MREBELEES A AEEHR - —Hh@E
Mahoney et al. (2014) FRRHHROVIETITREHISHEF
BIRRRM F BEEFERND T —MAIR ; R
e FFZBEMFLROVATANIEIR - RESBHERF
BB ENOETZMSABURAE - SXRENETF IR0k S
1T REEEEDEFIRITDIR@EM - BEFE—ARX
BV ESKEABK S, NS (Bull et al., 2005; Gucciardi
et al., 2009) o RAFEFRR » BREERDAE ARV
1TR  [BREEEEINEBIIRIEH TR IERM
ZER o MR RIS RA—HFE -
©TRIERSIER

TEERSTIERIIT RIS RSBENSE
ETRIERSIER - FIERSIERID/BEBBUR
B — O BHRBEEKERERKNESEH  5—75H
B hEERREBHERIUNEE (Pellegrini &
Scandura, 2008) o (BREEEHRIN T S UWEAHRNEE
EB% 0 HESITRIIFE2MEBE T MER » ME
B8 IRMRXAHEF TR (BP0 ~ S01Ea
EBEME 0 2014) o MOOREAFEE (1995) 7EEIEHE
FMER  REARGNHEE SBD HBFHRBZ
B8y T RE L MERIKERELN "EREL - 18
NHEBEENRITRIEQ LEREE - Hp » 118
BREFE "HNIANZE.L BIER ) SBRDBEBZEE
BEREZTHEETLRERXGHNETR  HLITSHENTE
BRERITUTERMRRSL  HITAXRIR LAIESEB
SRMERIINSIN BRSNS HREIER » B
TREKRBINERRLNIETITS ; Bt » EiRE
RHEZE "ZOSPE  HBRALAL NER ' BAK
SNBSS ZEIESR - FeEE T L RRRIB
BiBEY - Bt ' BRBNETEEREFETLETL
SHOIRBPIESME  H1TRAKRIR LB EBR5TH
B WERFTBE B - ZBIESHE -

ORI FEREISURL » BBezoHF A (2010) KR
PERIEERBAE - BEERENARED B "
Ao EHRINSEREHE "HE ) BHRINEERRE o #
IR Pl R Bl E TR RS B v
Bkt - BEERSREREAXREPHAGER @ 2
EAREHEITRLEMD (BEE20FE A > 2014) - B

EAFERBITREZSEBIVSEME « N EreiE
BEATARR L EHBENANREES BRIV ER
- B8NS SEBSIABRRESSIREEE B
B SR AERE  BLITRARIRS "ERESTL Y
BEER - S ERMERRE I TEBFVIER,
S|E5E(EaVE1E (Chiang, Chen, Liu, Akutsu, & Wang,
2021) - EMEBEPERNGS » B2 "ITRE , W8
BRES (MSOGRRETER  1995) - S—HBE ' EE
BENANRBE SHTIEMROVEBBEK » INBHRE
SEMBERIEZKEEERR  SEITARIRS TiERE
KE, BVRSIER @ BB B8R ARSI E s E
% BEEEEEE NEMBR - B TEREL A
WHEERE (MIUOREEER » 1995) o g6 Lt -
ErTHERSIERERE MRS TEREETL B TIRE
KE, mEEdliTR @ BERAREBEIRNABZH
ITREDEF VIR RESR o

SRS NERIM | BREREIER
iR

BRRGIERCERAREEOREARIBIRT
SEBRORZHBENITARE  ZIEREREAS
ERRELERBEE (valued) NER W BEEIRE
B (objective resources) ~ f6&{4 (condition) - {& A4S
EEEE (energy) (Hobfoll & Shirom, 2001) o ELt, » &
BATEENERER (1) BEGROEE - (2) B
BREEBIR S (3) BABEBNERANEAENE
RES - EEBRAZEIR] - IEREEREREBIOEREIR
FRREK - BEATRHNERBEBRLERIT 0 S8
BRERBNER (RRTGHAEBIE » 2006, Hobfoll
et al, 2018) - MEZFIEERTIMBRIZABRULE
BRFEMK - 181 - 2EARIRIEPESERIE
T BRATFPERRTRE @ MERIREBIRBERK
REREER » N2 E—TENEMEIR (Bickerton,
Miner, Dowson, & Griffin, 2014; Goh, Ilies, & Wilson,
2015) o

E—FMS  EBMANITRAEZEEIEAERIE
BN BERTVEPNEEZERZHR Z— (Chen, Westman, &
Hobfoll, 2015; Halbesleben & Wheeler, 2015; Hobfoll,
2001) » BFR E » NOHTEE S| —ERRE - AR
BEEBWOHELENER - BHIMS » Lee, Kim,
and Yun (2018) BIRIBERRFIEHED  HAEE
EHEBRIREAEZEE (abusive supervision) B »
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EB2EBOHETELDD  KERERIFERL (b
EEH ) o AT 0 RE TR e E I IERE IR
KOMIR - BRIZKE  RSETENGEZEWES
BHLURETEG HESPHENERMER) & EMEE
B ABEIEL o ¥ b > Breevaart, Bakker, and
Demerouti (2014) BHAFTRIEEL » EFET G EPE
REEEEENITRES  PESNREETRETEEE
ZEEMNE G E) BRI ) @ BItESDETIE
EE)  EMEZHREAER - EfR L BEERELIER
B RITEL — RS - SRARMEEE AN G
ITRERZMTEEZEFNLOIEAFME - LFIMS -
Bull et al. (2005) BVTAFEIRIESL @ SHIRREF 2EH
ZERBNEBRIR  EFRAEBIRESEL R
BBV IRFEIEERD - (M BBURIHEF VO IR R ED
4o A ERBAFBENAREER @ EFOIEA
MBS RFIRIT RO/ EMILARFIE ©

MERB L —5mil - AR AR EEREH G
BESEMEEF YRR INRPHE DS
5 @ BESIBIRES=IRMEPEBVRENER) » &
MBS IR HEF IO IR @B o EARKRE » B
BVERFZACET 0 RIS BEEERREBEFR
EHIET  BERRIDEFNEENMKIR - B TER
I NESIFREBEFIRBOCASHIRER
{S1F (Cheng et al., 2021) » MiERAERHIR G ENZEIIT
BEABER 0 IMalEDBEEHBIRAVE E) (Whitman,
Halbesleben, & Holmes, 2014) « — B30It » SBFSEIAD]
DIEER R SRNE R HE] - BEEHHRRIIIRPY
WEEBRENES @ A ARBHIRIES e IRA BBV
EEARI5 - BEREFAIOIEREIME TS ©

S—HB ' EEBEMAICERES - SIREIAH
ESEEMBREENAI » BREFERHKEE
EARE  WIRHIHEFKRBNRAKERIETIES
%o R TIRIBEE., NBSFRESFEEFRZEB
CRRABERN—H 5 @ EMBRZEBIRNEERSE
iR (EWanEF A 0 2010; Cranmer, Brann, & Weber,
2018) o BEFHABCZEBIREIRN S
FRSNHMRRFLE @ RiktEHHRREIRPE
EEPRBET © (PRESONEIR G LIBS BB MR » M
RAEOIE@ZE -

NIRRT RN

TR AR — 8B ASRE (identification) EH T {F

March

BYOIEARES © Kanungo (1982) VTS XEIEE @ B
AR/ ITIEI BB mEEAFEKE - SIBERT
RIRIFEIRER (self-image) BVERD » INEIEER
ROV LIERA © Ju, Yao, and Ma (2021) BYHTFEHEE
B BRANSBIBECHESNEENEMUEN TIEEXK
b5 - BRERE TAEP R SRR RimEIES
BIERAEERMSHNERMM  MEWRSHVIIE
BN o (EHAEBERNBERSE » TIEFRABNE
(activate) PREBITIFENE @ EAVBEHITIERE © BR
RITBEE XS] (Brown & Leigh, 1996) - SEMEHER
BISEISEVEM AT FEES - 1IN - SETIERAN
MEBMEEX0AEBIMTIS (extra-role behavior) -
WEPEE - WEBEFF (Diefendorff, Brown,
Kamin, & Lord, 2002; Zhang, 2014) °

REBEERRFIER  BERZESHE@ARSH
WEE TAEEK » EMNEE TR A (Hobfoll,
2001; Ito & Brotheridge, 2003; Whitman et al., 2014) - B
Ems ' —BEASRABCHERANEMUEHE TIER
KEF - BERBENEFEBRAGEEL D - NBEIL
RISBTRIMR ' RMBTEIZEIRFEE o EEK0Y
MR BASHRNEHRIIENEL  EREESE
YDER TAFEE B I BT S 6VEARE (association) » 55 BRI
B R TIFSMEVISIBILEIRFEE (Bentein et al,
2017) - (BISIROIRE - BABHBSESNERFEE
BITRIES @ M5 TR B IR 2 B0 SRR EEN
DSHBABIRFEIE (Bentein et al., 2017) » REFMS
IIERED (optimal) HEREE o 2R @ ERRE
IBFmOVERRKE ¢ RERRBIVERNA—EBRRE
AEEROE A (Halbesleben et al., 2014) » Z1{@
ABARZERNEIRE @ FESEZRBIS T E
RFEE » REE TERNRAERES - MEAZSEEIR
FEIEBA » BXRIAEREAXCHIRERE (Hobfoll,
2001)

HERERANRUEN TEZRNIER » @A
FRECHNBEREBIEE TIEEKEF - BB
DRIEZPEABRRIGHEESIR © MR
AT S R RAOVITED - FEBKRVINR T » BAEHK
THERABBEHRMNERMD R TIFREB MR
2 FEBERS  IRIHEABY TIER A (Juetal, 2021) o

BRMOERFM AR SEE A EBTIR RN
KIS EAIIMIEEIR (Gucciardi, 2017) » B3EFHR
SRR - ERABCIRE BV DR
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RPPDEENS, - 16 BB RRIFEERD DI-ARGR L
IR EICEREE B EEHaEZNEFH B
EFEARHIRONEPESERRET - EHMUF
EOEER AR BHRMSNEERLH (Kahn, 1990)
WEERFESENITIER /A (Brown & Leigh, 1996;
Hackman & Oldham, 1980) - 8%dith - EEFHESE
BB EEIHET » B BELEE DR EBERREIRD
BOREENE, - 1 EEBB R EENE, - RS RIRMT
RBHBROMIL AT ER (Yang, Che, & Spector,
2008) o TSROV T » SEF BRI EOEENTR S
EERMENEREM - EMEESENITIERA o
fme bt - DIRSEEME T ETF RSN EIR D
ESRER MBEFONTIERA -

B SRIRSTE TR RE R DB R )t 2 18R
it - AIRRRAIBIRNEIESRE (FREYE) 2
DRIEISSNIBEIEFBOIE BRI - E—F RIS IR
FHEFNTIERAN - SFRRKINBERERT @ EFS
RABIRE "EBEET. (FRMASUIRRTEEE » &
A a®) AR DRGSR REPERIZ
ARG o EMBREBENIEEFM o —BOIREFM
B EFSHMEHIRPOREE - BRIBA
FERESEIBEIRFEE (Ito & Brotheridge, 2003;
Whitman et al., 2014) » HEGELFIFRPIESANTLRLED
BER TERALRREZ T8 - Bt » SHHREK
B E BB - 5 TIREKE,, (VBRSIFRERE
FRZEBURGEEHESER (ABEaEA » 2010 ;
Cranmer et al., 2018) -+ RAMEMERHRRIFREG
&) MEHR S HESEEREMEE MRS -
EMEAEOIEREM - EEFDIERZUBAR
F FREBWEE R EIR PR EE S, & MR
REEBVEREDPRAZENMBEREERER  BHAET
YEIZ N » AL » REFFRIRE LA R -

Hl : SRS L ZEEFOINE BN R T FR
A o

H2 : RS S BT EF AR B ENLIE R T (F12
N o

TR DHVFEENRIR

#R38 Simons and Gaher (2005) B9TffST @ AR
Dol B 2L BIEREE S (meta-emotion construct)
RARBE SEAGECHEREEQ/MIBIREER » 88

BERRY N EZY  BUHHIER  UREIFERE
TEBVBETD o HEURBEITRZ D » R IFTRSZ DE0E
ABSBREEKNRERE - IMBERZLRIZPR
SEIBRIEREISER  BEREEINES 558
BEAE (maladaptive) 890 BT AKRE (Simons &
Gaher, 2005; Zvolensky et al., 2010) » A{BEFFENEE
BONERANKERABEREDTHNEQIERE
(Jeffries et al,, 2016) o Keough, Riccardi, Timpano,
Mitchell, and Schmidt (2010) BYFFITHIEIR » (TR
THNEARSZEALSRRERMBAZEER
(anxiety) » WRFBHEHPMEEBIN o BILSIR0 » 48
BIERT @ BRRESLITRZNEA @ EIFRZ
NOBAEETZREZEIE QIEREIEHH - RmEaJae
HAREBCBARZERNEIZZP (Keough et al,
2010; Simons & Gaher, 2005) ©

BIS—IENE @ @EWITRZ DAL IE@RENIEE
MR EEQIEERER - BESHBICH R - DR
MENREZE - B85 ' DIBRIMEEAR EER

MESRIBEMRRIDIEER, - BBSTRAIEIERRN
EHERBRNEEERITR ; MRS DERSA
SR "RZEEOIEIRENEED . BUEARTERE
ABREEERIRIE « HZX » Leyro, Zvolensky, and
Bernstein (2010) QBB @ IBHEEANRITRS
NZEEE 6 [EERMERF—2U ; B2 T » Gucciardi,
Gordon, and Dimmock (2009) £2 Gucciardi et al. (2015)
BOTZSRIZRIR @ @AY IR E R BAEE R0
BNER  RPLDIERIIMESHZEIBRTEME
PFTEAY, -

REBERRFIER @ SEANEECERRZTE
RORIRE  EEFTZZEMANBRFTBITAR
2 MRAZEWARENERIEK (Chen et al, 2015;
Hobfoll et al., 2018) o ®1t, » B ERBIRNBERBRE
BERFTE - REARSHNEFERABECEER
ARZEROBIRD » MIZBELRINYL DEREEHER
NERHE » At BB RESERRTH - hE
HIEBIR G HESEHREABOVRHMIER - BS
2 BRRERITRZ N0ET » EHITRS N0E
FEOE RS - FHAHRG LIESDROVE
F o HOERIMNERABIRNFEBEMERA
BEBTE -

HEMS @ SRARZNIEFRASKEEED
R BEBEB R  MEASZRBEDPMEA
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RSB RVEIE (Jeffries et al., 2016; Simons & Gabher,
2005) o TULANR T » EELBIROVBERSEIT - S
IRZNNEFSRABSDRE—TEENER »
REHBHRBIRBENEBEITR @ EMESRHERR
BE—ERENTGE &SRS FEH
e HIESEE R BRI EIIER - MeEMER—
ERREHVOIPRENE o 1B AIFAFTIRBIA RS -

H3 - EFHIBITRE BTG L FIE R G ETRF I
b= g = e

e - BRAXNEECBARZERNEIR
5 ANBREISEERESNFENR iR
BEREBNESKESNER T » EMRZE
EAEENERIZZS (Hobfoll & Lilly, 1993; Hobfoll et
al., 2018) o {K{B It —5malt - i ERBUR S 12 HLERTESV3
RERMITEAER (BBE20F A » 2010 ; Cheng et al,
2021) - FEIBA/BCSBABRRZOVERITRS 1E
FAEBERINIL D » BUBEBBRRERBNG
&) M PIEEREL R DB R0 ELAEER o bk -
e ER SR 58 € bY ER OH B R EIREBIBWEIRIBIT » BEE
VBRI RS2 DB ETF RS HRIT OV E M » JBiE
tfINE RS » MR O NAREEIRBRELEE
SEPRBIOORDHEAIE R » IRAE IR -

Rt SWITRZNNEFEIIERATS
BEARS WD RRBCBARSERNEIER -
R A LR T » ErERB—ERELL S » KA
FRRIFRBGE - T - RBEBRGEBENE
R THAE  BHRESUITRZNEFRKER @ B
BAKEE S EIRVIES - AN BREHMRRITRE
%) Wi FEFEREH RSOV - BT —
ERENVIRRIM - BERLE  BEHRBEIR &
BABEBFRENERE @ EEBERRIITENEH
BIRIBIT » MIFREIFISFMALIER) (Hobfoll, 2001;
Hobfoll, Shoham, & Ritter, 1991) « #7& il - KIBER
REFIEHOVERRS » BRIRERITRZN0ET » AR
FIREIRGBBERZENSE  SHIAVZNINEF
HEEMBIRRIT RIS O 8 » M PEIEE D BLE
BORDEERER SRR - MBEMERF — EIREHVDIRRIE - 1B
It » TR DI N ERER
Ha : BFHIHYTIRZ I EE RSN EH I,

BITEFTHR - EBFHATRZ LG0T * T a3k

BIS BB T + HEAEF— T AN FEZEZINE ;

March

ERFHITEZ T » HiR SR FEEE
FIEBINRE IE[GHR

fme it - BRREH TSREE.L FR - g5F
FEFHEWMEZ OBV EHRZENGE) - R
DR S SIS R MED B A0 IEER - EM
HISSELODIERE B 0IBRFMEZRIHINE @ 2T
ZRRECIRE BV NETEIRP R E I E -
It BSRARFIFEERL DIRARGERIIRISBB8E
BIR > MEAKHIIROTEPESTEREEMTL
R o IEBKRIINR T » EFREIEFRREIHRR R Z
BRESHNEEMN » SEETFRARBZTE - A~
B BEFUAVBZENDNSGS  IUBHEEREX
AR RHBCBNAERRZHEER - WiM{DEES
REERRIT —ERENTE  EMIEIEIRS LIESE
YRR BV EIEER - T —ERENOIERE]
M AERFSFE TR - Bt - &EFFRIAVE
NEl  BEBRBREIER » BILFERAEDELIE
SEENMEHISS TR N\IRBHEUR -

R—HB @ BERRESIRHEBENET - WiET
EF —EHIREKE B TIRERE. RS FR
SRETRZINERET  WAIREEEC MR
REFRRITEY - SREREBNEE)  ZREFHD
LIRS - ENHRE LESEREEE © &
MIBEHETHOIERIE ; BOIBRIIEIRT  EF
B8 B FI6IBE NEME DB SR POV BB S - TL1E
TN » ZiREHKELVBREP @ EESURIRET
FR RITEHIRA - M SRARZDEET
EEERE—ERENER  MASBRECKAIR
ZERNEIR - EERNNR FEEHRIBREIREE
BBE  SHARZNIETFHREARRITREE
B) 0 W EZERFB G W HE DR OI RO ELHERR - Bk
MR —ERENOIERIM TR ARIAFP - B
EEFORARZ NSRS EESZNFER > BLE
RSB B OIERF IR TR NABIRBIRIR -

HS  BFAIHIT RS ) BRI FIERE

ETFRAHIRHEIR - BiEFHITHZ IR

& ' LB RE 5 °
H6 - EFATHT R Z T BRI FE LN T B R

B T IFRN\LIEHENR - BRFHITEZIH

&’ U IEEERRHRE IS

AFRIE LolifRRER » @R FeRBEE (B 1) -
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T A2

>{ LRI

TR

/

e i o

HRREE

FERIE

AMRUSEAZTHET S PHEHERBEESDER
Rtz - B2 85 SEFERERNIRESH
mOxRAERFe (AFMFA 0 2014) MEEX
SHETESPEEREKD  HEASEEEROVASH
18 5% KEAMTSPHEEXEONBRINMEEBR
SHENER - BEXKOEFEUIBROIETRE
R UM SR EREMERE (hierarchy) » BRERZER
EEEREH DIZRIILER - Bt - AHFRIEE
2020 FENSEEZTHE 2 33 IPEERBIKEF
RIPAHR - BE 24 TAEEIRKE 9 SISEEIK
BX o T8 S BEIRBEHS A SRBITFT B 6Y - AL EE R
TS A BN BHSME » BTN ERRBRIER  ILEEIK
EXRTHEDREZCSHEFE - Hp » 3 THBFHEIK
BXER 3 ST ASIREASHGIIRITIZR - WEDABLT
BIERIKBIRERR - MARSHEHT - £ERRETE
% BREP | SATREEBRSNESERS ' M
IRBEETERRERAAIE  BRBRAEERNRRILE
F - Bt - REARERGE & FRFEZIKET LUSIER
ORISR » RIMRE 640 HBUES o HEE
ENOE  MEZ2RESERBN  SHSHEFESS
IR 18 532 23 EEVEERE (84.6%) ; EABRIFEREVFID
BREER/ 175 F (SD = 1.83) ; FIHIIKEREZE
10.72F (SD=4.19) -

FERIRE

AR FRABIEBITERRT  KEBR—EA - ¥
BRs 1 TRUSEFEBHIIRASEASE « ITRS

1 HRREE

D ZEREEREABR 5B 2 BIAISETDL
B #e » TIFRARBAER - BEIEASRITE
AER - e RBRIZRPAFTEOVRFTTTRIE - B
SRS HREEIREBRPOVERER  FHFRER
ETROUEIE - B5% » BR M. EREEIMABEE
' XBMREEEED @ MRERSSHNEDM ;
HR  RBERASEREBRMIENESEN » RS
BHEFTTAENIIRRES B ETRF - WRIRIBD
NERERNSHEEITHSR ; RiR - ARSHER
D HIREFIREIGEE - BRSHEEEBEPR
SISy

AETH

ZENEAGTCTESENBPIESD (central
tendency) (Chiu & Yang, 1987) » AIFEIFAZT AT
(Likert) 7"B6ER o HRHFRIRE - BIIRNEEES
R:28Raé 1 £ 6 DK "FFEREEL » "R~
BR. v "BRAER. » "BRMEER.L ~ "TEE.
k TIEEER °
€T RIERSE

AHFISERA Chou and Cheng (2014) FHZETEY 14
BRRRER @ MLNRARERETE  BERE
B8 6 B HERBE 8 B - BRAHARUSEREE
KEERKEER  REEBEBXRBEBWE (face
validity) » BB EAB N8 B ARG EIKBEKIEIEIE
1B o BINERNERB[EHER "HBREHELED
NER. ; HERBEMER TRERFREBETRBNIT
BO%ERI, - Hop » FEBENGEBESR 90 EHEBRE
A2 .88

DR
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AREFFSIRA Gueciardi et al. (2015) FTHRELNY 8 28
JEhREBX - BIRER "HEBNER » OKEE, D
IPBEUIEER 88

TR

AHFEERA Kanungo (1982) PTSEEHY 10 BT
RAEX  F2HEBKRBECHEIREKPOIIERETY
Do RITERKIBE - IMSEBREBMBEERLE -
BIER "IMEAIERRAIKKEVEIHREALLE , » THE
BRARNEER 82-°

HTRS21

KA FSEE A Simons and Gaher (2005) FTHREMY 15
BRARBZNHEER » BEL (appraisal) » FiF
(focus) ~ 3812 (regulation) A5 (tolerance) PO{EE@E
B Hd [RITHEBDNE—E (HIUMZEADE
A—EBEZSIEEE) I HEFBEBSR”REME
it D ED RIS FET R EETD < BER - 15E

LESHBKIRECEIREKPOVIEES » & ¥ e
BREETHD - BEEQHEIKER "HIEK
R BIEEEREARNRRE, « "BRBIESERE
5 ' HE—EBRNERODIEEDE, «~ "HEH
— B IRRBES ISR, & TH IR
SISSVEREBRIECZ), - BIARS NHREEE
B 88

PEHIEIR

RIMEREBMAEREDSNIL » FHTRMAAS
ERZREVH ST » IR RIKZIRAUF RIZHBIR -
HEFBOURESHEIRLNENENETE @ (28
FHRIRINARRRENERBZEE  IIh  HBFHBWE
BREH S FATUDEMRIROEK > HILHEDL
IBRFMINERE - Z—7H8 @ IEBAKRLERELE
BRERZE - TRBERVEERNRET - BHEIRNE
B BRI TOVEREKE - SBAFVEFENR
& MAESRAFRRENOEREN - &2 - K
SIREKMEEZEIRZKEVETENAE - BB RBRRE
REBBNAELE  REARSEEBETESENTLESA
T - MEHRIRZEGITROVEERIKEETRERE
£ MUK EZRZHITROBMR » SURMANE
il

DL

March

TEDMIER £ B SEREAFHREE0RBE
M BEHE - AR SSET IR ~ BE DT
BT RERFB R RO o fEiiitifRst ~ BER
HERADHTOVEESD » AL SPSS 23 #SHERNASETONT
SEEMRIZDHT (confirmatory factor analysis) + B2
Mplus 8.0 SEITDHT ©

M » RIS E @ AHTFSERA Mplus 8.0 i
1T2EBAFEEHZER (multilevel structural equation
modeling, MSEM) (Muthén & Muthén, 2012) E1T9
7 - MSEM BERIBEEER (nested data) » HEEER
BZEAERNDPAERBRNRELDBIMEE ° BIRA
MEMSEBPIEEIRZB/ES » B— (IS EEELIRR
EREIKE D ERMBREEERERM  IItES
{8 Mplus ETHEST DT ° EDNBR L HFTIRE
h 2 BIRESEREABEIE - £ Mplus DT EIRA
Type = two level random » — S EFRBIEHEESHN 2
B —HBENERELRBDNERBRNESR - It
Ih - FEEFEENEREET Mplus DAT281 » EARBRE
BHEUEKXRFIHERIE PO (group-mean
centered) o

PNV RBIREFE NP IURRER - &
RS KL (Monte Carlo)  SIRIEERIR
BB RRII PN MRV DHT/5)A (Preacher & Selig,
2012) - RESEREEMGSIES BRI PN URES
BaE o (LIRSTERES L - AHHFUERA R program EITS
BRI -REDNT » MARER DRI P T MR
BTN PNIUR - BREMEZREREBRIBIR
A A ESIEREDITITE ESZE Baver, Preacher,
and Gil (2006) Ed MacKinnon, Lockwood, and Williams
(2004) FIEKSTEEEERE (C) @ 288 Preacher
and Selig (2012) BYEFBETPNMMREFFEN NPT
EVA 1K

HFEHER

Ry edPNE SRy il

RIWBRSMREBIRZEBOM - HETREND
W 2RI » AR IETHFREBIRNREERED
1 BEFREAE « HRRE  BITREN  DIER
FMRIFRADERS - & 1 UBRET © AR
BARFED (¥3(1034) = 5008.30 - p < .001 ; CFI =
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91 ; TLI = .92 ; SRMR = .08 ; RMSEA = .08) NMZH
E-EFsHEANEBERENEEE ( x(1038)
13570.40 » p < .001 ; CFI = .72 ; TLI = .71 ; SRMR

17 ; RMSEA = .19) » ESIRBEEEERE EXRIFN
BREMKRI  BREARENRI - L —iERE
T AR SERBROVEZIUERHEAEEE

&1 RERINLWDHT

------

ARFER 5008.30 1034
MRZEER (ETREBEEH) 6668.17 1035  1660.13 1 .87 88 14 11
B/ M8
%&Iﬂ?i; )( STERERSROE 9755.74 1036  4747.44 2 80 80 18 16
—“RFEN (EoRESEE » D2
12028.03 103 020.2 3 . 76 18 19
B RAITRBNEHE) N -
—AEER (FTETIEIESH) 1357040 1038 8561.90 4 71 72 17 19
ST :N=640° "p<.05 "p<.0l.
FBREDAHT BERESAMBBIIONS (B2 - @i~ &
STRBEOTION  BELRBENOEE . oo R 2019) - MESTERRSOHS

SEFAEHDERIIMIEREEBEMEE (r = -05,
ns.) o k9N BERBEENIERFM 2B EB
B8 (r=24,p<.01) > MOERIEETIFIRADLE
FRZEABEE (r=.63,p<.01) o

Wk 2 i - B SREGRREZBIREREN
B (r =-01, ns.) » EBEFTEERAMZIVEEIEM
FANIRRAE (FHzi5 A 0 2010) < AEHIFEX
T S BERIREBPEBTTZZ IR - BB S BR

&2 MEEESTR

e e e | 2 [ o | 4 |5 || |6

R BIR

1. BABRHEBIGRE () 1.75 1.88
2. IR () 10.72 419 54
3. IRBxgEHY -- -- 27F%  68%*
eI
4. BHERE 3.23 115 23%%  18%* 05  (.90)
5. HEREE 4.54 0.86  .10%* _14%% 12%* _01 (.88)
6. IDIPREDME 5.03 0.66 .03  .13%¥% (09% .05 = 24*%* (.88)
7. TR 451 0.68 -.03  .08% .08  -16%* 25%x 3%k (82)
8. PMFRZN 3.50 085 -05 .04 A1%* _15%* _07  -.08 03 (.88)
5T 0 N =640 SFIMARAI—BIEERE o IREEKFETEL » 0 KRAFIRK ~ 1 AKREFEIRK  "p<.05. "p<.0L
P MM ERERTE FRIOIRSEEME (B = 21, p<.05) » RREDERIH

* 3 2RSBL2IFMEECERFRE &

SHEE

REREREM - IRBK 3 SR - SRASHBADRA

BIOIEEEM (B=-29,p<.01)

' [DERSRERR

Z1E[

TR N\BRENEGRAIBR (B=44,p<.01) o
x 4 2RSS RB LR Z PN VREERRE © £
FRB[ENEEURSE @ SHERESTELO 95%(5
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BEBEAEE0 (B=-13,UL=-05LL=-21) » &
MERRIEDEBOIREIERBIERIS TIFRA » &
B 1 BIS2F - Z— 1@ HEREN 95%SHEE
BAE&0 (B=.09, UL=.17, LL=.03) - BE&ER
REGEBOIZEENEE IR TR 8RR 2

March

EESHF o IthFh » 185k 3 B9 MSEM DTSRI AD »
[RBESHGHRASEH TIFRABRENEEN
£ (B=-08,p<.01;B=.12,p<.01) - ANIEEF]
MHEEEBIDPNITBR -

#&3 MSEM BEDHTHER

DI

#ibIR
PRI
IR AREY Sl
ERHIRH BT -.02
IRHS 03"

IS
KRS -29™
[ ER B8 21
SRENEIR
WITRZ N -26
RE{EAR
BB HITRZ N 08"
BB HITRZ -01
h IR
INIERFME
=T :N=6400 "p<.05."p<.01

I R R
4317 .07 2317 29

13 .01 .09
.01 -.02 .01
.01 .01 .01
.09 -.08™ .02
.10 127 .04
22 .05 .06
.02
.04

44" .07

& 4 EIERBRDITHER

RN RS 9596{S IR

SRS DRI TIFZA
HERRE- DIEBEIME-TIFIRA

SRR fsE

RIEZR 3 ZiER - HREPRNEMD - SRS
ERMT RS 0,2 RFRIRE DB B F M B RAZHVE D
R (B=.08,p<.01) » RMITEBENERIHEIH
ENYER  BR58 3 BT o E—THTRERRIERR
(simple slope tests) EMRIRLZEIFHE (RE 2) » &
MEFIREEFERSHOVMRITRZ N - FERBSHDL

-13 (.04)
.09 (.04)

(-.05,-21)
(.17,.03)

BRFMNEa[RMREY)N (B=-21,p<.01) ; MEE
FEREORIARZ NN - SERASEOIERIIE
BEMREA (B=-29,p<.01) o lt—#EREEMRITH
MREDEFEREER > BILFRASHEQN
R - 18 - HERREEMARE N2 RIBH ME
BEMNBEURAKERE (B = -01, ns) - HRE
4 REBZIT -
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4.0
35 —— (KT 2T
3.29 - ST Z T
/E‘\
H
% 3.0
#
1
25
2.0
(B S = S
B2 WTRSHERREEENEBRUZBEHIERB
s N _ 26)  MENEENRERA 06 Bt —=8F8
FEI NP TR 2058 =

RPN PN MR - AFRRA/BEBRIZR
R BERFRFES AR ERNEBRESHRE
MR T @ BERIEE 8PN I HHEREIE 2 W
R UMHEZERERIZERT ISNEEEREEESE
0 DURERsREi NP M MR B S EEIRES - RIBx 5
ESHARS NIRRT » SRBEHTIFRAER
ZNEERBENE (B=-10,UL=-02,LL=-17) -
MEREITRZ NIRRT » SHEEEH TIERAIN
BREZENEQEEMR (B =

-.16, UL = -.05, LL = -

SMRFBLSTEZ 5% EBEEARS 0 (B=.06, UL

=-09, LL = -35) » FmaBEITVPI TRIRARIL » SR

/5 BRSNS -B—HB  HEBEBRESM  tE
TRENHRRT > EEREH TIFRN\BRBNE
BEEWR (B=.09, UL =14, LL = .01) - M{EEH
RENEIRR T » HEBEH TFRANEERS0
EEEERYR (B=.10,UL=.22,LL=.03) ° W&EZE

R -0l Mt —=RBBSMKRESTEZ 95%E
BEBEES0 (B=-01,UL=43,LL=-07) - &§&R%
6 RIEFS2HF -

&5 MEMNRRBWIITHBR

FETEIE - ITRZ D
FIEEE-DIRABM-TIERA
SRITRE (+1SD)
ERHTRZH (-1SD)
RIEER
o BRSSO IR RENME- TR
SHHTRZH (+1SD)
ERTRZH (-1SD)
RIE=R

" oen | oowemEm

-10 (.03) (-.02,-.17)
-16 (.05) (-.05,-26)
.06 (.02) (-.09,-35)
.09 (.04) (.14,.01)
.10 (.05) (.22,.03)
-01(.03) (.43,-07)
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S

AGREREY M

BERE DT EIRHITRIRRRBEETF VIR
BENEE@IER (Mahoney et al., 2014) » ;25
FRUBERSIIZEHIIT RIARER » R8% S FEI0BEEEYIZE
TR UEEEBERESE (Bull etal, 2005) o AHTT
RAY TEHEREEABRDZEHITRAARBE
it BRBIGSHEBEZEDEFOOIRREN - &
MHEISHEFN TR ; @RI UIEREFH
IDIBRENME - EMIETHEF OV TIERAN - REZ »
RRESER  BAOBKEFEMSEKEY "HEI0
. 1TR EBEEFEOH RS P RETNK
R OEMEBSRRVDIERS ' WARIRSITAE
KEEMNES - AMENMEEFIEMBEMITARE
DABRRZZEHITROANE » BETEILESAE
EHITREEFOIERIMCHR ; —HE » BIF
[f& Bull et al. (2005) B9EBMEH3Y & HIRMEIIHELVITR
HARBELBAFREFOZEHITR - BFR L808E
IBEEFHIOIRRBNE ©

HR » AR RERREIERVER L - B8
BRIMME - B8R OIRBIM BB IURIEH1T AR
FILERARNDP TS - DL TEERZ0VBEINT
R RPN ERNERARLEALE 5
Chou and Cheng (2014) E& Cheng et al. (2021) M=
R R P EIZEVERETEEiRER - A88MS » Chou and
Cheng (2014) BIHFTREB FRIRERERZSD » BRI
KAEEH (introjected motivation) 2 T {E&) 1
(driven to work ) BYPTWE ; F—5E » Cheng et al.
(2021) BIMFFERIETT B ERIEF (sociometer theory)
BERRSTDN @ BREVEFRERINBEE LB IRED
& (leader-member exchange) EE B I (BERITETE
EREHEFHXRIBOVFIIDPST (serial mediating) X
R o iRE LA TR S BRATITREREI PR
AR IMEBRRGFIZROVEIDE » IBESAE
BUEVEMERI AP MR o IRIBMS » ATFEREE T
EINESE BN REEAER » 18E S HETRESRSR
LRFI20050: - WES S ¥ THIERSNIERAS

B= ' AERFIROIRRIHREIRIHET OV TAE
B MVIEREMHEQMRIEEZEANENEG
(aspect) e BFR F » BROIBHIMRTEZOMEREE

March

BMENEMATRENBR » WA FRERSTIHE
BEARL @ KBRS OIR@S I TIERIRM
22NN (perseverance) BYM R  (Gucciardi, 2017,
Gucciardi, Lines, Ducker, Peeling, Chapman, & Temby,
2021; Thom, Guay, & Trottier, 2021) » MK R IEFAF
RN BB 00IZE  IEHFTBRERE » D
BERFMNSEEREEFEORHENRRRAE
BN E R D - MERRE S DIERFMSIEQR
DRFHHREINRNNABRESVEE » RO IR
FMIEQWMREE - HREEFEHRMNEA -

bR SIBROIRREIELE QMR ZIN » K0T
FARERIME TIERAZBIRRFTHEER - B L
BEEE DRI (e.g., Chiu & Tsai, 2006) REEIRER
FIEm2BRIN  BLIERARABERIRENIT
R TERSHEABRE TIERANIER - AHRES|
BRAGIER - RIRWOIRBRFMHSIEQFERE AT
RN E—FIEEEARERERBHNERDSE
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Taking the perspective of dual authoritarian leadership (AL), this study adopts conservation of resources theory to
probe the indirect effect of dual authoritarian leadership on athletes’ job involvement through their mental toughness.
Furthermore, this study incorporates distress tolerance as a moderator to examine the boundary condition of above
indirect effect. 640 surveys of first tier college baseball players from two time points were collected. The results showed
that dominance-focused AL has significant indirect effect on athletes’ job involvement via mental toughness, and this
negative indirect effect would weaken when athletes are high in distress tolerance, while discipline-focused AL has
significant indirect effect regardless of athletes’ degree of distress tolerance. Theoretical contribution and implication
meaning are discussed on the basis of the results.
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whether an athlete is willing to commit themselves
|ntrOdUCtIOn continuously to a certain task. Research shows that

successful athletes usually have a strong mentality, which
In a competitive environment, coaches must act as o : . . . .
mitigates their anxiety during competition (Papageorgiou,

leaders, utilizing the toughest standards to train athletes. Gianniou, Wilson, Moneta, Bilello, & Clough, 2019). This

Therefore, encouraging athletes to commit themselves to leads us to the following predicament: Since mental

training without compromising on skill requirements is foughness is so important, how can we boost it

essential. Mental toughness is a key factor in determining effectively?
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their mental toughness (Bartholomew, Ntoumanis, &
Th@gersen-Ntoumani, 2008). However, is all controlling
behavior detrimental to mental toughness? According to
Chou, Chou, Cheng, and Jen’s (2010) dual authoritarian
leadership (AL) model, the controlling behavior of
coaches can be divided into dominance-focused AL and
discipline-focused AL according to the controlling “foci”
(p-230). The

manipulation to coerce subordinates into submission. The

former relies on admonition and
latter emphasizes setting high standards to provide goals
and motives to assist in resource augmentation. Despite
both focusing on “control,” the two AL behaviors can have
a vastly different impact on the mental toughness of
athletes, which may eventually influence their efforts pay
into accomplish athletic goals (i.e., job involvement).

This study draws on conservation of resources theory
(COR (Hobfoll, 2001)) to investigate the effect of dual AL
on athletes’ mental toughness and subsequently their job
involvement. It also incorporates distress tolerance as a
moderator to examine the boundary conditions of this

effect.

Literature Review and
Hypotheses

Dominance-focused AL coaches prioritize control
and domination, utilizing manipulative methods to coerce
trainees into obedience, often denigrating their abilities,
which can cause the athlete to feel distrusted and
undervalued (Cheng, Chou, Kao, & Chou, 2021),
believing that interactions with their coaches frequently
deplete their mental resources. Discipline-focused AL
leadership emphasizes the importance of rules and
discipline, requiring athletes to obey guidelines while
providing specific principles that may lead to success.
This “honing” methodology imparts to trainees a sense of
belonging, causing them to feel valued and trusted (Chou
etal, 2010; Cranmer, Brann, & Weber, 2018). Once
athletes believe in their coaches, they are more willing to
interact with them, allowing them to obtain the necessary
knowledge to mental

triumph, augmenting their

toughness.

According to COR, the amount of mental resources a
person has will affect whether they are able to respond
effectively to challenges at work, affecting their attitude
towards it (Hobfoll, 2001; Ito & Brotheridge, 2003). If
individuals lack mental resources, they will choose to
lower the importance of work in their self-concept to
safeguard against further loss of resources (Bentein,
Guerrero, Jourdain, & Chénevert, 2017). Mental
toughness can also be a resource used to overcome
challenges in life (Gucciardi, 2017) and that determines
how athletes perceive training regimes, affecting their job

involvement.

Hypothesis 1: Dominance-focused AL reduces job
involvement through the depletion of
mental toughness.

Hypothesis 2: Discipline-focused AL increases job
involvement through the augmentation of
mental toughness.

According to COR, individuals have differing levels
of ability to acquire and reserve resources from their
environment. Accordingly, individual difference in distress
tolerance determines athletes’ perceived available
resources. When faced with dominance-focused AL
coaches, athletes with low distress tolerance believe they
are in a resource-poor environment that they are unable to
endure, resulting in a negative feedback cycle in which
they avoid their coaches and are unable to gain knowledge
and experience from them. However, athletes with high
distress tolerance have fewer negative feelings towards
such situations (Jeffries, McLeish, Kraemer, Avallone, &

Fleming, 2016; Simons & Gabher, 2005).

Hypothesis 3: The distress tolerance of athletes will
weaken the negative impact of dominance-
focused AL on mental toughness.

As stated, once the individual perceives that they are
mired in a resource-poor environment, the effect of
external input will become more significant, motivating
them to seek out additional aid or support, which in turn
increases their perception of resource augmentation
(Hobfoll & Lilly, 1993; Hobfoll, Halbesleben, Neveu, &
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Westman, 2018). Based on this principle, discipline-
focused AL coaches provide clear training guidelines
(Chou et.al, 2010; Cheng et. al, 2021), allowing athletes
with low distress tolerance, who perceive themselves as
resource-poor, to maintain a healthy relationship with their
coaches without additional effort, and increase their
mental toughness. On the contrary, athletes with high
distress tolerance seldom believe that they are mired in a
resource-poor environment, and they are usually able to
maintain the level of mental strength required to interact

positively with their coaches.

Hypothesis 4: High distress tolerance in athletes will
substitute the positive impact of discipline-
focused AL on mental toughness. Athletes
with high levels of distress tolerance can
retain their mental toughness regardless of
discipline-focused AL ; for those with lower
levels of distress tolerance, discipline-
focused AL coaches can fill the void.

From the statement above, we propose that athletes’
distress tolerance moderates the indirect effect of dual
authoritarian leadership. Specifically, an athlete’s high
distress tolerance will weaken the negative indirect effect
of dominance-focused AL and substitute the positive

indirect effect of discipline-focused AL.

Hypothesis 5: The distress tolerance of athletes
moderates the indirect impact of mental
toughness on the relationship between
dominance-focused AL and job
involvement. The higher the distress
tolerance, the lower the indirect negative
impact.

Hypothesis 6: The distress tolerance of athletes
moderates the indirect impact of mental
toughness on the relationship between
discipline-focused AL leadership and job
involvement. The higher the distress
tolerance, the lower the indirect positive
impact.

March
Methods

Our study encompassed 33 baseball teams from the
2020 Taiwan Spring League, including 24 university
teams and nine professional teams. In total, six teams
withdrew and one team was discounted because of low
quality, leaving 640 valid samples. Adopting time lagged
design with a one month interval, Time 1 tested dual AL
(14 items (Chou & Cheng, 2014)), distress tolerance (15
items (Simons & Gabher, 2005)), and control variables (i.e.,
time with coach, length of playing baseball, and type of
team), whereas T2 tested mental toughness (8 items
(Gucciardi, Hanton, Gordon, Mallett, & Temby, 2015))
and job involvement (10 items (Kanungo, 1982)). We used
Mplus 8.0 to run a multilevel structural equation modeling
(MSEM) analysis, as well as Monte Carlo method to

analyze the mediating effect.

Results

The result of confirmative factor analysis showed that
the proposed 5-factor model had good model fit (x*(1034)
= 5008.30, p <.001; CFI = .91; TLI = .92; SRMR = .08;
RMSEA = .08). Hypothesis testing revealed the indirect
effect of dominance-focused AL and discipline-focused
AL on job involvement relationship did not include zero
(B=-13,UL=-.05LL=-21;B=.09, UL= .17, LL =
.03), supporting H1 and H2.

MSEM showed that distress tolerance had a positive
moderating effect on the relationship of dominance-
focused AL and mental toughness (B = .08, p < .01), but
had no significant effect on discipline-focused AL and
mental toughness (B = -.01, n.s.). Accordingly, H3 is
supported but H4 is not.

Finally, MSEM and Monte Carlo testing showed that
the indirect effect of dominance-focused AL had a
significant difference according to athletes’ distress
tolerance (B = .06, UL = -.09, LL = -.35), while the
indirect effect of discipline-focused AL had no significant
difference according to athletes’ distress tolerance (B = -
.01, UL = 43, LL = -.07). Thus, HS is supported but H6 is

not.



2023 Chou, Cheng and Chou 55

Discussion and Conclusion

This study, from the viewpoint of resource
conservation, utilized empirical research to show that
mental toughness is the mediating factor between
controlling behaviors of coaches and the work input of
athletes. Furthermore, the distress tolerance level of
athletes moderates this process.

However, there are caveats in our study. For
discipline-focused AL leadership, when predicting job
involvement based on the mental toughness of athletes, we
found that the effect of distress tolerance level was
negligible. A possible explanation is that although the
augmentation of resources from discipline-focused AL
coaches has a greater effect on athletes with low distress
tolerance, coaches are often overstretched, so athletes with

low distress tolerance still find it difficult to obtain the

attention and support they need, reducing growth in their
mental toughness.

In modern organizations that emphasize efficiency
and efficacy, it is necessary for leaders to employ
controlling behaviors towards their staff. This study
showed that although not all controlling behaviors result
in negative effects, leaders must choose their leadership
styles carefully, disciplining their staff but providing them
with sufficient mental toughness to overcome difficulties
at work. Leaders should expect high standards of
performance, emphasize collective rules, and explain
workflow details (discipline-focused AL) instead of
admonishing staff, making unilateral decisions, and
withholding critical information from subordinates
(dominance-focused AL). For followers with lower
distress tolerance, such coercive behavior will reduce their

willingness to dedicate themselves to work.
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